
ESG Report 
2025



Table of content

About us01 Environmental05
Social 06
Governance07

A message from the founders02
Our ESG approach03
Our goals04



About us
Nexun is a pan-European renewable energy source developer focusing on photovoltaic and battery storage
technologies with presence in six European countries: Austria, France, Germany, Italy, Poland, and Spain. Our mission
is to accelerate the transition to a low-carbon economy through the development of renewable energy projects.

At Nexun, we design and develop solar and battery storage solutions tailored to local needs. Each project is
approached individually, with careful consideration of the environmental and social context of the area. Project sites
are selected to ensure minimal impact on biodiversity, and environmental protection is integrated throughout the
development process.

A strong human-centered approach and close collaboration with local communities and stakeholders are central to our
activities. Our diverse and experienced teams conduct comprehensive feasibility studies that assess urban planning
constraints, environmental impacts, and community acceptance. Nexun manages the entire administrative process,
including securing all necessary permits for construction and grid connection.

Finally, the well-being of our employees is a core pillar of Nexun’s values. We are committed to providing a safe,
inclusive, and supportive working environment and to ensuring equal opportunities for all.



Why ESG matters
At Nexun, we consider ESG to be central to translating our key values and company culture into action. It is a way to set precise guidelines to ensure
that our projects are sustainable, community-focused, and economically responsible.

Of course, we always ensure the environmental compliance of our projects in accordance with local regulations and engage local communities
throughout the project. But our ambition is to go beyond compliance and proactively propose concrete solutions to our teams. This year, for instance,
we added an additional level of proactivity by developing a tool allowing our teams to assess the potential impact of climate change on our projects.
Beyond our projects, our people-focused and pan-European approach remains at the heart of Nexun's DNA since its creation. A strong focus on
well-being and diversity is deeply embedded in our culture, and since 2025 Nexun has committed to the EU Diversity Charter.

For us, ESG serves as an essential framework for articulating, organizing, and driving our priorities and achievements both internally and externally.

We would like to give a warm thank you to our ESG members for all the work accomplished in 2025!

Josef & Chloé

a message from our founders



Our ESG approach
Since the establishment of Nexun in 2023, ESG matters are embedded in our values and culture. Integrating ESG
principles is essential to ensuring long-term, sustainable and credible activities and projects. It allows us to create
shared values for all stakeholders, including employees, investors, partners and communities. 

This annual report provides an overview of our key highlights of 2025 that shape our ESG approach.  

Beyond regulatory compliance, ESG guides our decision-making, strengthens transparency and accountability,
and reinforces our commitment to responsible growth aligned with climate objectives and ethical business
practices.



Lead by example through sustainable internal practices (G)

Act responsibly and ethically with all stakeholders (G)

Champion diversity, equity, & inclusion as drivers of innovation (S) 

Contribute actively to Europe’s low-carbon future (E)

Develop solar projects that respect ecosystems & local communities (E)

Create a safe, inclusive, and supportive workplace (S)

Our 2025 goals



ENVIRONMENTAL



Reducing CO₂ emissions & preserving biodiversity

Reducing our CO₂ emissions is a core priority for Nexun. In addition to the climate benefits generated by our renewable energy projects,
we actively work to reduce the carbon footprint of our own operations. We monitor and encourage low-carbon mobility, including the number
of kilometers traveled by train rather than by car or plane, and promote sustainable commuting by offering incentives to employees who come
to work by bicycle. We also apply responsible procurement principles, such as purchasing refurbished mobile phones whenever possible to
limit resource consumption and electronic waste. We had the opportunity to start organizing external training for the Nexun staff, starting the
journey with organizing this year a Climate Fresk and 2tons workshop in some subsidiaries.The 2 sessions organized so far aimed to raise
awareness about climate change and actions that can be taken. 

Preserving biodiversity is an integral part of our project development approach. Biodiversity criteria are embedded early in project
screening through dedicated filters in our GIS systems, allowing us to identify and avoid sensitive areas from the outset. In 2025, we added a
500-meter buffer in some geographies. We plan to extend this practice in 2026 when relevant. Throughout project development, we assess
potential impacts and define appropriate mitigation measures in line with local environmental constraints. 
Based on output data from climate models from the European program comprising Copernicus Climate Change Service and European
Centre for Medium-Range Weather Forecasts (ECMWF), our GIS team developed climate change indicators. These indicators (in the form of
vector layers) were integrated into our webGIS so that development teams can assess physical risks at project sites.

Through the deployment of our solar projects, representing a growing number of megawatts (MW) developed, we aim to contribute to the
energy transition while ensuring that biodiversity protection is systematically considered.



95%

of our projects under
development are

located outside any
EU protected area

Nexun advocates for
refurbished phones

Nexun advocates for
electric and hybrid cars

KM traveled by train
equivalent to a minimum

of 2.7 tonnes of CO₂
avoided

205 11726%

of our colleagues
commute by bike or

public transportation

23%

decrease in GHG
footprint per

employee compared
to 2024

Nexun offered trainings
to raise awareness

about climate change

2025 key figures | Environmental approach



SOCIAL



Promoting diversity & inclusion and improving work conditions

Nexun is committed to fostering an inclusive, respectful, and supportive working environment. We promote diversity and inclusion across
our teams by ensuring equal opportunities in recruitment, career development, and remuneration, regardless of gender, origin, age, or
background. Our objective is to build diverse teams that reflect a wide range of perspectives and skills, strengthening collaboration and
innovation across the organization. An interactive training session promoting diversity and inclusion is provided to every employee joining our
team.

Employee well-being is a central priority for Nexun. We aim to create a healthy work environment that supports both physical and mental
well-being, through flexible working arrangements, remote work options, and a culture that encourages work-life balance. We actively seek
feedback from employees to better understand their needs and continuously improve internal practices. Surveys and polls are conducted
regularly with employees to assess their well-being, followed by concrete actions whenever possible to address teams’ needs. “Sexual
harassment in the workplace” training was done by all employees. 

Improving working conditions is an ongoing process. Nexun is committed to providing safe, fair, and attractive working conditions,
including clear internal policies, transparent communication, and access to the tools and resources required to perform effectively. We
regularly review our working practices to ensure they remain aligned with regulatory requirements, employee expectations, and the
company’s long-term development. In 2025, as a concrete commitment to align and improve working conditions and employee well-being,
we welcomed an in-house Head of HR to our team..



16

nationalities across
the group

Nexun signed the
diversity charter

50%

of our employees are
women on Group level

1 team buidling per year
where all employees

meet and create
connections

employee satisfaction
survey conducted on

group level

monthly “coffee chat”
initiative implemented

to connect teams across
countries

2025 key figures | Social approach



GOVERNANCE



Acting responsibly and leading through sustainable practices

Nexun is committed to acting responsibly, transparently, and ethically in all interactions with its stakeholders, including employees,
partners, suppliers, investors, and local communities. We uphold high standards of business ethics through clear internal policies,
compliance procedures, and a zero-tolerance approach to corruption, conflicts of interest, and non-compliant behavior. These principles
guide our decision-making processes and help ensure trust, accountability, and long-term value creation.

Leading by example through sustainable internal practices is a core governance objective. Nexun integrates ESG considerations into
its internal organization and operational processes, ensuring that sustainability principles are reflected not only in our projects but also in the
way the company is managed. This includes clear governance structures, defined responsibilities, and continuous improvement of internal
policies and controls to support responsible growth and long-term resilience. An ESG Committee has been established, bringing together
members from across our international offices to ensure a diverse range of cultural perspectives and viewpoints are represented in our
decision-making processes.

Members of the HR and Legal teams are currently working on developing Nexun Code of Conduct to strengthen the Group’s governance
framework by defining ethical principles, compliance standards, and behavioral guidelines applicable across the group.



363

KYC (Know Your
Customer) conducted

in 2025

Creation of a diverse
and representative

ESG Committee

Compulsory
Cybersecurity training

was conducted at
group level

2025 key figures | Governance approach



Together for a better and cleaner future


	ESG Report  2025
	Table of content
	About us
	Why ESG matters
	a message from our founders

	Our ESG approach
	Our 2025 goals
	ENVIRONMENTAL
	Reducing CO₂ emissions & preserving biodiversity
	2025 key figures | Environmental approach
	26%
	95%
	23%
	205 117

	SOCIAL
	Promoting diversity & inclusion and improving work conditions
	2025 key figures | Social approach
	50%
	GOVERNANCE
	Acting responsibly and leading through sustainable practices
	2025 key figures | Governance approach
	363
	Together for a better and cleaner future

